
   

 

 Ref No.:   SWCL/2019/AP/AL/1                                                                   Date: 5/3/2019 

APPOINTMENT LETTER 

To 

Dr.Mntyujai Pandey 

 

 

Dear Sir/Ma’am, 

We are glad to inform you that on the recommendation of the selection committee you are hereby appointed 

on the post of Principal in Law on probation of 2 years in the   UGC pay scale Rs. 15600-39100 as per norms 

for the purpose besides making a Gross Pay of INR 48,950 per month. You are requested to join the college on 

10/3/2019. Your appointment is on the following terms & condition. 

1. You have to deposit the original marksheet/degree of the last qualifying exam.  

2. Your conduct and behavior in the institution will be governed by the rules and regulations of the society. 

3. Your performance will be duly assessed and evaluated on completion of each one year during probation 

period. 

4. You will not leave the organization in mid-session. 

5. Your employment will be subject to termination at any time. 

(a) As and when the institution comes to know of any conviction by the Court of Law during the tenure 

of service or conviction and/or any bad record in the past under the previous employer, or because 

of your giving false information at the time, appointment or concealed any material information or 

given any false details in the application form or otherwise as regard age, education, qualification, 

experience, salary etc. 

(b) If you are found to be not possessing desired qualification as mentioned. 

6. In case of leaving the organization you will have to give a notice of one month in writing or pay in lieu 

or such notice period. However no such notice is required for termination from the side of management. 

7. You will have to devote time exclusive to the activities and affairs of this Institution and will not become 

directly or indirectly engaged or interested in any other activity of occupation that directly competes with 

the interests of organization. 

8. During the tenure of service, you will wholly devote yourself to work assigned to you and will not 

undertake any other employment either on full time basis without prior permission of the institution in 

writing. Any contravention of this condition will entail termination of your services from the institution.  

9. Your services are liable to be transferred, wholly or partially, from one unit or department to another unit 

department. In such case, you will abide by responsibilities expressly vested or implied or communicated 

and shall follow rules and regulation of the society, you therefore upon may be governed by Service 

conditions and other terms of the said concern as may applicable. 

If the appointment is acceptable on the above terms & conditions you may give consent and report for duty 

to the HR Manager, St. Wilfred’s College for Law on the date specified above. 

 

 

HR Manager



   

 

  Ref No.:   SWCL/2015/AP/AL/2                                                                             Date: 17/05/2015 

APPOINTMENT LETTER 

To 

Dr. Anirudh Singh 

 

 

Dear Sir/Ma’am, 

We are glad to inform you that on the recommendation of the selection committee you are hereby appointed 

on the post of Professor in Law on probation of 2 years in the   UGC pay scale Rs. 15600-39100 as per 

norms for the purpose besides making a Gross Pay of INR 47,620 per month. You are requested to join the 

college on 21/12/2015. Your appointment is on the following terms & condition. 

1. You have to deposit the original marksheet/degree of the last qualifying exam.  

2. Your conduct and behavior in the institution will be governed by the rules and regulations of the 

society. 

3. Your performance will be duly assessed and evaluated on completion of each one year during 

probation period. 

4. You will not leave the organization in mid-session. 

5. Your employment will be subject to termination at any time. 

6. As and when the institution comes to know of any conviction by the Court of Law during the tenure 

of service or conviction and/or any bad record in the past under the previous employer, or because of 

your giving false information at the time, appointment or concealed any material information or 

given any false details in the application form or otherwise as regard age, education, qualification, 

experience, salary etc. 

7. If you are found to be not possessing desired qualification as mentioned. 

8. In case of leaving the organization you will have to give a notice of one month in writing or pay in 

lieu or such notice period. However no such notice is required for termination from the side of 

management. 

9. You will have to devote time exclusive to the activities and affairs of this Institution and will not 

become directly or indirectly engaged or interested in any other activity of occupation that directly 

competes with the interests of organization. 

10. During the tenure of service, you will wholly devote yourself to work assigned to you and will not 

undertake any other employment either on full time basis without prior permission of the institution 

in writing. Any contravention of this condition will entail termination of your services from the 

institution.  

11. Your services are liable to be transferred, wholly or partially, from one unit or department to another 

unit department. In such case, you will abide by responsibilities expressly vested or implied or 

communicated and shall follow rules and regulation of the society, you therefore upon may be 

governed by Service conditions and other terms of the said concern as may applicable. 

12. If the appointment is acceptable on the above terms & conditions you may give consent and report 

for duty to the Principal St. Wilfred’s College for Law on the date specified above. 

 

 

Principal



   

 

Ref No.:     SWCL/2021/AP/AL/1                                                                             Date: 10/4/2021 

APPOINTMENT LETTER 

To 

Dr. Avni Mlstrl 

 

 

Dear Sir/Ma’am, 

We are glad to inform you that on the recommendation of the selection committee you are hereby appointed 

on the post of Assistant Professor in Law on probation of 2 years in the   UGC pay scale Rs. 15600-39100 as 

per norms for the purpose besides making a Gross Pay of INR 18,550 per month. You are requested to join the 

college on 12/4/2021. Your appointment is on the following terms & condition. 

1. You have to deposit the original marksheet/degree of the last qualifying exam.  

2. Your conduct and behavior in the institution will be governed by the rules and regulations of the 

society. 

3. Your performance will be duly assessed and evaluated on completion of each one year during 

probation period. 

4. You will not leave the organization in mid-session. 

5. Your employment will be subject to termination at any time. 

6. As and when the institution comes to know of any conviction by the Court of Law during the tenure 

of service or conviction and/or any bad record in the past under the previous employer, or because of 

your giving false information at the time, appointment or concealed any material information or 

given any false details in the application form or otherwise as regard age, education, qualification, 

experience, salary etc. 

7. If you are found to be not possessing desired qualification as mentioned. 

8. In case of leaving the organization you will have to give a notice of one month in writing or pay in 

lieu or such notice period. However no such notice is required for termination from the side of 

management. 

9. You will have to devote time exclusive to the activities and affairs of this Institution and will not 

become directly or indirectly engaged or interested in any other activity of occupation that directly 

competes with the interests of organization. 

10. During the tenure of service, you will wholly devote yourself to work assigned to you and will not 

undertake any other employment either on full time basis without prior permission of the institution 

in writing. Any contravention of this condition will entail termination of your services from the 

institution.  

11. Your services are liable to be transferred, wholly or partially, from one unit or department to another 

unit department. In such case, you will abide by responsibilities expressly vested or implied or 

communicated and shall follow rules and regulation of the society, you therefore upon may be 

governed by Service conditions and other terms of the said concern as may applicable. 

12. If the appointment is acceptable on the above terms & conditions you may give consent and report 

for duty to the Principal St. Wilfred’s College for Law on the date specified above. 

 

 

Principal



   

 

Ref No.:     SWCL/2021/AP/AL/2                                                                             Date: 15/07/2021 

APPOINTMENT LETTER 

To 

Dr. Bhanu Saxena 

 

 

Dear Sir/Ma’am, 

We are glad to inform you that on the recommendation of the selection committee you are hereby appointed 

on the post of Assistant Professor in Law on probation of 2 years in the   UGC pay scale Rs. 15600-39100 as 

per norms for the purpose besides making a Gross Pay of INR 19,550 per month. You are requested to join the 

college on 20/07/2021. Your appointment is on the following terms & condition. 

1. You have to deposit the original marksheet/degree of the last qualifying exam.  

2. Your conduct and behavior in the institution will be governed by the rules and regulations of the 

society. 

3. Your performance will be duly assessed and evaluated on completion of each one year during 

probation period. 

4. You will not leave the organization in mid-session. 

5. Your employment will be subject to termination at any time. 

6. As and when the institution comes to know of any conviction by the Court of Law during the tenure 

of service or conviction and/or any bad record in the past under the previous employer, or because of 

your giving false information at the time, appointment or concealed any material information or 

given any false details in the application form or otherwise as regard age, education, qualification, 

experience, salary etc. 

7. If you are found to be not possessing desired qualification as mentioned. 

8. In case of leaving the organization you will have to give a notice of one month in writing or pay in 

lieu or such notice period. However no such notice is required for termination from the side of 

management. 

9. You will have to devote time exclusive to the activities and affairs of this Institution and will not 

become directly or indirectly engaged or interested in any other activity of occupation that directly 

competes with the interests of organization. 

10. During the tenure of service, you will wholly devote yourself to work assigned to you and will not 

undertake any other employment either on full time basis without prior permission of the institution 

in writing. Any contravention of this condition will entail termination of your services from the 

institution.  

11. Your services are liable to be transferred, wholly or partially, from one unit or department to another 

unit department. In such case, you will abide by responsibilities expressly vested or implied or 

communicated and shall follow rules and regulation of the society, you therefore upon may be 

governed by Service conditions and other terms of the said concern as may applicable. 

If the appointment is acceptable on the above terms & conditions you may give consent and report for duty 

to the Principal St. Wilfred’s College for Law on the date specified above. 

 

 

Principal



   

 

Ref No.:   SWCL/2019/AP/AL/6                                                                             Date: 3/6/2019 

APPOINTMENT LETTER 

To 

Dr. Ramesh Rai 

 

 

Dear Sir/Ma’am, 

We are glad to inform you that on the recommendation of the selection committee you are hereby appointed 

on the post of Professor in Law on probation of 2 years in the   UGC pay scale Rs. 15600-39100 as per 

norms for the purpose besides making a Gross Pay of INR 42,320 per month. You are requested to join the 

college on 15/06/2019. Your appointment is on the following terms & condition. 

1. You have to deposit the original marksheet/degree of the last qualifying exam.  

2. Your conduct and behavior in the institution will be governed by the rules and regulations of the 

society. 

3. Your performance will be duly assessed and evaluated on completion of each one year during 

probation period. 

4. You will not leave the organization in mid-session. 

5. Your employment will be subject to termination at any time. 

6. As and when the institution comes to know of any conviction by the Court of Law during the tenure 

of service or conviction and/or any bad record in the past under the previous employer, or because of 

your giving false information at the time, appointment or concealed any material information or 

given any false details in the application form or otherwise as regard age, education, qualification, 

experience, salary etc. 

7. If you are found to be not possessing desired qualification as mentioned. 

8. In case of leaving the organization you will have to give a notice of one month in writing or pay in 

lieu or such notice period. However no such notice is required for termination from the side of 

management. 

9. You will have to devote time exclusive to the activities and affairs of this Institution and will not 

become directly or indirectly engaged or interested in any other activity of occupation that directly 

competes with the interests of organization. 

10. During the tenure of service, you will wholly devote yourself to work assigned to you and will not 

undertake any other employment either on full time basis without prior permission of the institution 

in writing. Any contravention of this condition will entail termination of your services from the 

institution.  

11. Your services are liable to be transferred, wholly or partially, from one unit or department to another 

unit department. In such case, you will abide by responsibilities expressly vested or implied or 

communicated and shall follow rules and regulation of the society, you therefore upon may be 

governed by Service conditions and other terms of the said concern as may applicable. 

If the appointment is acceptable on the above terms & conditions you may give consent and report for duty 

to the Principal St. Wilfred’s College for Law on the date specified above. 

 

 

Principal



   

 

Ref No.:   SWCL/2022/AP/AL/1                                                                             Date: 10/5/2022 

APPOINTMENT LETTER 

To 

Dr. S.P.MIshra 

 

 

Dear Sir/Ma’am, 

We are glad to inform you that on the recommendation of the selection committee you are hereby appointed 

on the post of Assistant Professor in Law on probation of 2 years in the   UGC pay scale Rs. 15600-39100 as 

per norms for the purpose besides making a Gross Pay of INR 19,510 per month. You are requested to join the 

college on 13/05/2022. Your appointment is on the following terms & condition. 

1. You have to deposit the original marksheet/degree of the last qualifying exam.  

2. Your conduct and behavior in the institution will be governed by the rules and regulations of the 

society. 

3. Your performance will be duly assessed and evaluated on completion of each one year during 

probation period. 

4. You will not leave the organization in mid-session. 

5. Your employment will be subject to termination at any time. 

6. As and when the institution comes to know of any conviction by the Court of Law during the tenure 

of service or conviction and/or any bad record in the past under the previous employer, or because of 

your giving false information at the time, appointment or concealed any material information or 

given any false details in the application form or otherwise as regard age, education, qualification, 

experience, salary etc. 

7. If you are found to be not possessing desired qualification as mentioned. 

8. In case of leaving the organization you will have to give a notice of one month in writing or pay in 

lieu or such notice period. However no such notice is required for termination from the side of 

management. 

9. You will have to devote time exclusive to the activities and affairs of this Institution and will not 

become directly or indirectly engaged or interested in any other activity of occupation that directly 

competes with the interests of organization. 

10. During the tenure of service, you will wholly devote yourself to work assigned to you and will not 

undertake any other employment either on full time basis without prior permission of the institution 

in writing. Any contravention of this condition will entail termination of your services from the 

institution.  

11. Your services are liable to be transferred, wholly or partially, from one unit or department to another 

unit department. In such case, you will abide by responsibilities expressly vested or implied or 

communicated and shall follow rules and regulation of the society, you therefore upon may be 

governed by Service conditions and other terms of the said concern as may applicable. 

If the appointment is acceptable on the above terms & conditions you may give consent and report for duty 

to the Principal St. Wilfred’s College for Law on the date specified above. 

 

 

Principal



   

 

  Ref No.:   SWCL/2020/AP/AL/1                                                                             Date: 1/2/2020 

APPOINTMENT LETTER 

To 

Dr.Pankaj Dwivedl 

 

Dear Sir/Ma’am, 

We are glad to inform you that on the recommendation of the selection committee you are hereby appointed 

on the post of Associate Professor in Law on probation of 2 years in the   UGC pay scale Rs. 15600-39100 as 

per norms for the purpose besides making a Gross Pay of INR 24,550 per month. You are requested to join the 

college on 3/2/2020. Your appointment is on the following terms & condition. 

1. You have to deposit the original marksheet/degree of the last qualifying exam.  

2. Your conduct and behavior in the institution will be governed by the rules and regulations of the 

society. 

3. Your performance will be duly assessed and evaluated on completion of each one year during 

probation period. 

4. You will not leave the organization in mid-session. 

5. Your employment will be subject to termination at any time. 

6. As and when the institution comes to know of any conviction by the Court of Law during the tenure 

of service or conviction and/or any bad record in the past under the previous employer, or because of 

your giving false information at the time, appointment or concealed any material information or 

given any false details in the application form or otherwise as regard age, education, qualification, 

experience, salary etc. 

7. If you are found to be not possessing desired qualification as mentioned. 

8. In case of leaving the organization you will have to give a notice of one month in writing or pay in 

lieu or such notice period. However no such notice is required for termination from the side of 

management. 

9. You will have to devote time exclusive to the activities and affairs of this Institution and will not 

become directly or indirectly engaged or interested in any other activity of occupation that directly 

competes with the interests of organization. 

10. During the tenure of service, you will wholly devote yourself to work assigned to you and will not 

undertake any other employment either on full time basis without prior permission of the institution 

in writing. Any contravention of this condition will entail termination of your services from the 

institution.  

11. Your services are liable to be transferred, wholly or partially, from one unit or department to another 

unit department. In such case, you will abide by responsibilities expressly vested or implied or 

communicated and shall follow rules and regulation of the society, you therefore upon may be 

governed by Service conditions and other terms of the said concern as may applicable. 

If the appointment is acceptable on the above terms & conditions you may give consent and report for duty 

to the Principal St. Wilfred’s College for Law on the date specified above. 

 

 

Principal



   

 

 Ref No.:   SWCL/2019/AP/AL/3                                                                             Date: 5/4/2019 

APPOINTMENT LETTER 

To 

Mr. Abhinav K. Dubey 

 

 

Dear Sir/Ma’am, 

We are glad to inform you that on the recommendation of the selection committee you are hereby appointed 

on the post of Assistant Professor in Law on probation of 2 years in the   UGC pay scale Rs. 15600-39100 as 

per norms for the purpose besides making a Gross Pay of INR 17,560 per month. You are requested to join the 

college on 26/04/2019. Your appointment is on the following terms & condition. 

10. You have to deposit the original marksheet/degree of the last qualifying exam.  

11. Your conduct and behavior in the institution will be governed by the rules and regulations of the society. 

12. Your performance will be duly assessed and evaluated on completion of each one year during probation 

period. 

13. You will not leave the organization in mid-session. 

14. Your employment will be subject to termination at any time. 

(c) As and when the institution comes to know of any conviction by the Court of Law during the tenure 

of service or conviction and/or any bad record in the past under the previous employer, or because 

of your giving false information at the time, appointment or concealed any material information or 

given any false details in the application form or otherwise as regard age, education, qualification, 

experience, salary etc. 

(d) If you are found to be not possessing desired qualification as mentioned. 

15. In case of leaving the organization you will have to give a notice of one month in writing or pay in lieu 

or such notice period. However no such notice is required for termination from the side of management. 

16. You will have to devote time exclusive to the activities and affairs of this Institution and will not become 

directly or indirectly engaged or interested in any other activity of occupation that directly competes with 

the interests of organization. 

17. During the tenure of service, you will wholly devote yourself to work assigned to you and will not 

undertake any other employment either on full time basis without prior permission of the institution in 

writing. Any contravention of this condition will entail termination of your services from the institution.  

18. Your services are liable to be transferred, wholly or partially, from one unit or department to another unit 

department. In such case, you will abide by responsibilities expressly vested or implied or communicated 

and shall follow rules and regulation of the society, you therefore upon may be governed by Service 

conditions and other terms of the said concern as may applicable. 

If the appointment is acceptable on the above terms & conditions you may give consent and report for duty 

to the Principal St. Wilfred’s College for Law on the date specified above. 

 

 

Principal



   

 

 Ref No.:   SWCL/2017/AP/AL/1                                                                             Date: 10/6/2017 

APPOINTMENT LETTER 

To 

Mr. Digambar Gaikwad 

 

 

Dear Sir/Ma’am, 

We are glad to inform you that on the recommendation of the selection committee you are hereby appointed 

on the post of Assistant Professor in Law on probation of 2 years in the   UGC pay scale Rs. 15600-39100 as 

per norms for the purpose besides making a Gross Pay of INR 16,510 per month. You are requested to join the 

college on 12/6/2017. Your appointment is on the following terms & condition. 

19. You have to deposit the original marksheet/degree of the last qualifying exam.  

20. Your conduct and behavior in the institution will be governed by the rules and regulations of the society. 

21. Your performance will be duly assessed and evaluated on completion of each one year during probation 

period. 

22. You will not leave the organization in mid-session. 

23. Your employment will be subject to termination at any time. 

(e) As and when the institution comes to know of any conviction by the Court of Law during the tenure 

of service or conviction and/or any bad record in the past under the previous employer, or because 

of your giving false information at the time, appointment or concealed any material information or 

given any false details in the application form or otherwise as regard age, education, qualification, 

experience, salary etc. 

(f) If you are found to be not possessing desired qualification as mentioned. 

24. In case of leaving the organization you will have to give a notice of one month in writing or pay in lieu 

or such notice period. However no such notice is required for termination from the side of management. 

25. You will have to devote time exclusive to the activities and affairs of this Institution and will not become 

directly or indirectly engaged or interested in any other activity of occupation that directly competes with 

the interests of organization. 

26. During the tenure of service, you will wholly devote yourself to work assigned to you and will not 

undertake any other employment either on full time basis without prior permission of the institution in 

writing. Any contravention of this condition will entail termination of your services from the institution.  

27. Your services are liable to be transferred, wholly or partially, from one unit or department to another unit 

department. In such case, you will abide by responsibilities expressly vested or implied or communicated 

and shall follow rules and regulation of the society, you therefore upon may be governed by Service 

conditions and other terms of the said concern as may applicable. 

If the appointment is acceptable on the above terms & conditions you may give consent and report for duty 

to the Principal St. Wilfred’s College for Law on the date specified above. 

 

 

Principal



   

 

 Ref No.:   SWCL/2015/AP/AL/1                                                                             Date: 17/05/2015 

APPOINTMENT LETTER 

To 

Mr. Kailas Bhosale 

 

 

Dear Sir/Ma’am, 

We are glad to inform you that on the recommendation of the selection committee you are hereby appointed 

on the post of Assistant Professor in Law on probation of 2 years in the   UGC pay scale Rs. 15600-39100 as 

per norms for the purpose besides making a Gross Pay of INR 17,530 per month. You are requested to join the 

college on 18/05/2015. Your appointment is on the following terms & condition. 

28. You have to deposit the original marksheet/degree of the last qualifying exam.  

29. Your conduct and behavior in the institution will be governed by the rules and regulations of the society. 

30. Your performance will be duly assessed and evaluated on completion of each one year during probation 

period. 

31. You will not leave the organization in mid-session. 

32. Your employment will be subject to termination at any time. 

(g) As and when the institution comes to know of any conviction by the Court of Law during the tenure 

of service or conviction and/or any bad record in the past under the previous employer, or because 

of your giving false information at the time, appointment or concealed any material information or 

given any false details in the application form or otherwise as regard age, education, qualification, 

experience, salary etc. 

(h) If you are found to be not possessing desired qualification as mentioned. 

33. In case of leaving the organization you will have to give a notice of one month in writing or pay in lieu 

or such notice period. However no such notice is required for termination from the side of management. 

34. You will have to devote time exclusive to the activities and affairs of this Institution and will not become 

directly or indirectly engaged or interested in any other activity of occupation that directly competes with 

the interests of organization. 

35. During the tenure of service, you will wholly devote yourself to work assigned to you and will not 

undertake any other employment either on full time basis without prior permission of the institution in 

writing. Any contravention of this condition will entail termination of your services from the institution.  

36. Your services are liable to be transferred, wholly or partially, from one unit or department to another unit 

department. In such case, you will abide by responsibilities expressly vested or implied or communicated 

and shall follow rules and regulation of the society, you therefore upon may be governed by Service 

conditions and other terms of the said concern as may applicable. 

If the appointment is acceptable on the above terms & conditions you may give consent and report for duty 

to the Principal St. Wilfred’s College for Law on the date specified above. 

 

 

Principal



   

 

 

 

 Ref No.:   SWCL/2014/AP/AL/1                                                                             Date: 1/4/2014 

APPOINTMENT LETTER 

To 

Mr. Lalit Pagare 

 

 

Dear Sir/Ma’am, 

We are glad to inform you that on the recommendation of the selection committee you are hereby appointed 

on the post of Assistant Professor in Law on probation of 2 years in the   UGC pay scale Rs. 15600-39100 as 

per norms for the purpose besides making a Gross Pay of INR 18,560 per month. You are requested to join the 

college on 2/4/2014. Your appointment is on the following terms & condition. 

37. You have to deposit the original marksheet/degree of the last qualifying exam.  

38. Your conduct and behavior in the institution will be governed by the rules and regulations of the society. 

39. Your performance will be duly assessed and evaluated on completion of each one year during probation 

period. 

40. You will not leave the organization in mid-session. 

41. Your employment will be subject to termination at any time. 

(i) As and when the institution comes to know of any conviction by the Court of Law during the tenure 

of service or conviction and/or any bad record in the past under the previous employer, or because 

of your giving false information at the time, appointment or concealed any material information or 

given any false details in the application form or otherwise as regard age, education, qualification, 

experience, salary etc. 

(j) If you are found to be not possessing desired qualification as mentioned. 

42. In case of leaving the organization you will have to give a notice of one month in writing or pay in lieu 

or such notice period. However no such notice is required for termination from the side of management. 

43. You will have to devote time exclusive to the activities and affairs of this Institution and will not become 

directly or indirectly engaged or interested in any other activity of occupation that directly competes with 

the interests of organization. 

44. During the tenure of service, you will wholly devote yourself to work assigned to you and will not 

undertake any other employment either on full time basis without prior permission of the institution in 

writing. Any contravention of this condition will entail termination of your services from the institution.  

45. Your services are liable to be transferred, wholly or partially, from one unit or department to another unit 

department. In such case, you will abide by responsibilities expressly vested or implied or communicated 

and shall follow rules and regulation of the society, you therefore upon may be governed by Service 

conditions and other terms of the said concern as may applicable. 

If the appointment is acceptable on the above terms & conditions you may give consent and report for duty 

to the Principal St. Wilfred’s College for Law on the date specified above. 

 

 

Principal



   

 

 

 

Ref No.:   SWCL/2016/AP/AL/1                                                                             Date: 8/7/2016 

APPOINTMENT LETTER 

To 

Mr. Mahesh Meshram 

 

 

Dear Sir/Ma’am, 

We are glad to inform you that on the recommendation of the selection committee you are hereby appointed 

on the post of Assistant Professor in Law on probation of 2 years in the   UGC pay scale Rs. 15600-39100 as 

per norms for the purpose besides making a Gross Pay of INR 19,510 per month. You are requested to join the 

college on 10/7/2016. Your appointment is on the following terms & condition. 

46. You have to deposit the original marksheet/degree of the last qualifying exam.  

47. Your conduct and behavior in the institution will be governed by the rules and regulations of the society. 

48. Your performance will be duly assessed and evaluated on completion of each one year during probation 

period. 

49. You will not leave the organization in mid-session. 

50. Your employment will be subject to termination at any time. 

(k) As and when the institution comes to know of any conviction by the Court of Law during the tenure 

of service or conviction and/or any bad record in the past under the previous employer, or because 

of your giving false information at the time, appointment or concealed any material information or 

given any false details in the application form or otherwise as regard age, education, qualification, 

experience, salary etc. 

(l) If you are found to be not possessing desired qualification as mentioned. 

51. In case of leaving the organization you will have to give a notice of one month in writing or pay in lieu 

or such notice period. However no such notice is required for termination from the side of management. 

52. You will have to devote time exclusive to the activities and affairs of this Institution and will not become 

directly or indirectly engaged or interested in any other activity of occupation that directly competes with 

the interests of organization. 

53. During the tenure of service, you will wholly devote yourself to work assigned to you and will not 

undertake any other employment either on full time basis without prior permission of the institution in 

writing. Any contravention of this condition will entail termination of your services from the institution.  

54. Your services are liable to be transferred, wholly or partially, from one unit or department to another unit 

department. In such case, you will abide by responsibilities expressly vested or implied or communicated 

and shall follow rules and regulation of the society, you therefore upon may be governed by Service 

conditions and other terms of the said concern as may applicable. 

If the appointment is acceptable on the above terms & conditions you may give consent and report for duty 

to the Principal St. Wilfred’s College for Law on the date specified above. 

 

 

Principal



   

 

 

 

 

Ref No.:   SWCL/2020/AP/AL/2                                                                             Date: 10/6/2020 

APPOINTMENT LETTER 

To 

Mr. Ramdhyan Yadav 

 

 

Dear Sir/Ma’am, 

We are glad to inform you that on the recommendation of the selection committee you are hereby appointed 

on the post of Assistant Professor in Law on probation of 2 years in the   UGC pay scale Rs. 15600-39100 as 

per norms for the purpose besides making a Gross Pay of INR 19,520 per month. You are requested to join the 

college on 15/06/2020. Your appointment is on the following terms & condition. 

55. You have to deposit the original marksheet/degree of the last qualifying exam.  

56. Your conduct and behavior in the institution will be governed by the rules and regulations of the society. 

57. Your performance will be duly assessed and evaluated on completion of each one year during probation 

period. 

58. You will not leave the organization in mid-session. 

59. Your employment will be subject to termination at any time. 

(m) As and when the institution comes to know of any conviction by the Court of Law during the tenure 

of service or conviction and/or any bad record in the past under the previous employer, or because 

of your giving false information at the time, appointment or concealed any material information or 

given any false details in the application form or otherwise as regard age, education, qualification, 

experience, salary etc. 

(n) If you are found to be not possessing desired qualification as mentioned. 

60. In case of leaving the organization you will have to give a notice of one month in writing or pay in lieu 

or such notice period. However no such notice is required for termination from the side of management. 

61. You will have to devote time exclusive to the activities and affairs of this Institution and will not become 

directly or indirectly engaged or interested in any other activity of occupation that directly competes with 

the interests of organization. 

62. During the tenure of service, you will wholly devote yourself to work assigned to you and will not 

undertake any other employment either on full time basis without prior permission of the institution in 

writing. Any contravention of this condition will entail termination of your services from the institution.  

63. Your services are liable to be transferred, wholly or partially, from one unit or department to another unit 

department. In such case, you will abide by responsibilities expressly vested or implied or communicated 

and shall follow rules and regulation of the society, you therefore upon may be governed by Service 

conditions and other terms of the said concern as may applicable. 

If the appointment is acceptable on the above terms & conditions you may give consent and report for duty 

to the Principal St. Wilfred’s College for Law on the date specified above. 

 

 

Principal



   

 

 

 

 

Ref No.:   SWCL/2012/AP/AL/1                                                                             Date: 5/8/2012 

APPOINTMENT LETTER 

To 

Mr. Subhash Sonkar 

 

 

Dear Sir/Ma’am, 

We are glad to inform you that on the recommendation of the selection committee you are hereby appointed 

on the post of Assistant Professor in Law on probation of 2 years in the   UGC pay scale Rs. 15600-39100 as 

per norms for the purpose besides making a Gross Pay of INR 18,510 per month. You are requested to join the 

college on 7/8/2012. Your appointment is on the following terms & condition. 

64. You have to deposit the original marksheet/degree of the last qualifying exam.  

65. Your conduct and behavior in the institution will be governed by the rules and regulations of the society. 

66. Your performance will be duly assessed and evaluated on completion of each one year during probation 

period. 

67. You will not leave the organization in mid-session. 

68. Your employment will be subject to termination at any time. 

(o) As and when the institution comes to know of any conviction by the Court of Law during the tenure 

of service or conviction and/or any bad record in the past under the previous employer, or because 

of your giving false information at the time, appointment or concealed any material information or 

given any false details in the application form or otherwise as regard age, education, qualification, 

experience, salary etc. 

(p) If you are found to be not possessing desired qualification as mentioned. 

69. In case of leaving the organization you will have to give a notice of one month in writing or pay in lieu 

or such notice period. However no such notice is required for termination from the side of management. 

70. You will have to devote time exclusive to the activities and affairs of this Institution and will not become 

directly or indirectly engaged or interested in any other activity of occupation that directly competes with 

the interests of organization. 

71. During the tenure of service, you will wholly devote yourself to work assigned to you and will not 

undertake any other employment either on full time basis without prior permission of the institution in 

writing. Any contravention of this condition will entail termination of your services from the institution.  

72. Your services are liable to be transferred, wholly or partially, from one unit or department to another unit 

department. In such case, you will abide by responsibilities expressly vested or implied or communicated 

and shall follow rules and regulation of the society, you therefore upon may be governed by Service 

conditions and other terms of the said concern as may applicable. 

If the appointment is acceptable on the above terms & conditions you may give consent and report for duty 

to the Principal St. Wilfred’s College for Law on the date specified above. 

 

 

Principal



   

 

 

 

 

Ref No.:   SWCL/2019/AP/AL/8                                                                             Date: 3/6/2019 

APPOINTMENT LETTER 

To 

Ms. Anjali Patil 

 

 

Dear Sir/Ma’am, 

We are glad to inform you that on the recommendation of the selection committee you are hereby appointed 

on the post of Assistant Professor in Law on probation of 2 years in the   UGC pay scale Rs. 15600-39100 as 

per norms for the purpose besides making a Gross Pay of INR 17,350 per month. You are requested to join the 

college on 22/06/2019. Your appointment is on the following terms & condition. 

73. You have to deposit the original marksheet/degree of the last qualifying exam.  

74. Your conduct and behavior in the institution will be governed by the rules and regulations of the society. 

75. Your performance will be duly assessed and evaluated on completion of each one year during probation 

period. 

76. You will not leave the organization in mid-session. 

77. Your employment will be subject to termination at any time. 

(q) As and when the institution comes to know of any conviction by the Court of Law during the tenure 

of service or conviction and/or any bad record in the past under the previous employer, or because 

of your giving false information at the time, appointment or concealed any material information or 

given any false details in the application form or otherwise as regard age, education, qualification, 

experience, salary etc. 

(r) If you are found to be not possessing desired qualification as mentioned. 

78. In case of leaving the organization you will have to give a notice of one month in writing or pay in lieu 

or such notice period. However no such notice is required for termination from the side of management. 

79. You will have to devote time exclusive to the activities and affairs of this Institution and will not become 

directly or indirectly engaged or interested in any other activity of occupation that directly competes with 

the interests of organization. 

80. During the tenure of service, you will wholly devote yourself to work assigned to you and will not 

undertake any other employment either on full time basis without prior permission of the institution in 

writing. Any contravention of this condition will entail termination of your services from the institution.  

81. Your services are liable to be transferred, wholly or partially, from one unit or department to another unit 

department. In such case, you will abide by responsibilities expressly vested or implied or communicated 

and shall follow rules and regulation of the society, you therefore upon may be governed by Service 

conditions and other terms of the said concern as may applicable. 

If the appointment is acceptable on the above terms & conditions you may give consent and report for duty 

to the Principal St. Wilfred’s College for Law on the date specified above. 

 

 

Principal



   

 

 

 

 

 

Ref No.:   SWCL/2019/AP/AL/5                                                                             Date: 3/6/2019 

APPOINTMENT LETTER 

To 

Ms. Bhagyashree Kamble 

 

 

Dear Sir/Ma’am, 

We are glad to inform you that on the recommendation of the selection committee you are hereby appointed 

on the post of Assistant Professor in Law on probation of 2 years in the   UGC pay scale Rs. 15600-39100 as 

per norms for the purpose besides making a Gross Pay of INR 18,500 per month. You are requested to join the 

college on 5/6/2019. Your appointment is on the following terms & condition. 

82. You have to deposit the original marksheet/degree of the last qualifying exam.  

83. Your conduct and behavior in the institution will be governed by the rules and regulations of the society. 

84. Your performance will be duly assessed and evaluated on completion of each one year during probation 

period. 

85. You will not leave the organization in mid-session. 

86. Your employment will be subject to termination at any time. 

(s) As and when the institution comes to know of any conviction by the Court of Law during the tenure 

of service or conviction and/or any bad record in the past under the previous employer, or because 

of your giving false information at the time, appointment or concealed any material information or 

given any false details in the application form or otherwise as regard age, education, qualification, 

experience, salary etc. 

(t) If you are found to be not possessing desired qualification as mentioned. 

87. In case of leaving the organization you will have to give a notice of one month in writing or pay in lieu 

or such notice period. However no such notice is required for termination from the side of management. 

88. You will have to devote time exclusive to the activities and affairs of this Institution and will not become 

directly or indirectly engaged or interested in any other activity of occupation that directly competes with 

the interests of organization. 

89. During the tenure of service, you will wholly devote yourself to work assigned to you and will not 

undertake any other employment either on full time basis without prior permission of the institution in 

writing. Any contravention of this condition will entail termination of your services from the institution.  

90. Your services are liable to be transferred, wholly or partially, from one unit or department to another unit 

department. In such case, you will abide by responsibilities expressly vested or implied or communicated 

and shall follow rules and regulation of the society, you therefore upon may be governed by Service 

conditions and other terms of the said concern as may applicable. 

If the appointment is acceptable on the above terms & conditions you may give consent and report for duty 

to the Principal St. Wilfred’s College for Law on the date specified above. 

 

 

Principal



   

 

Ref No.:   SWCL/2018/AP/AL/1                                                                             Date: 17/08/2018 

APPOINTMENT LETTER 

To 

Ms. Kamila Baig 

 

 

Dear Sir/Ma’am, 

We are glad to inform you that on the recommendation of the selection committee you are hereby appointed 

on the post of Assistant Professor in Law on probation of 2 years in the   UGC pay scale Rs. 15600-39100 as 

per norms for the purpose besides making a Gross Pay of INR 17,510 per month. You are requested to join the 

college on 21/08/2018. Your appointment is on the following terms & condition. 

91. You have to deposit the original marksheet/degree of the last qualifying exam.  

92. Your conduct and behavior in the institution will be governed by the rules and regulations of the society. 

93. Your performance will be duly assessed and evaluated on completion of each one year during probation 

period. 

94. You will not leave the organization in mid-session. 

95. Your employment will be subject to termination at any time. 

(u) As and when the institution comes to know of any conviction by the Court of Law during the tenure 

of service or conviction and/or any bad record in the past under the previous employer, or because 

of your giving false information at the time, appointment or concealed any material information or 

given any false details in the application form or otherwise as regard age, education, qualification, 

experience, salary etc. 

(v) If you are found to be not possessing desired qualification as mentioned. 

96. In case of leaving the organization you will have to give a notice of one month in writing or pay in lieu 

or such notice period. However no such notice is required for termination from the side of management. 

97. You will have to devote time exclusive to the activities and affairs of this Institution and will not become 

directly or indirectly engaged or interested in any other activity of occupation that directly competes with 

the interests of organization. 

98. During the tenure of service, you will wholly devote yourself to work assigned to you and will not 

undertake any other employment either on full time basis without prior permission of the institution in 

writing. Any contravention of this condition will entail termination of your services from the institution.  

99. Your services are liable to be transferred, wholly or partially, from one unit or department to another unit 

department. In such case, you will abide by responsibilities expressly vested or implied or communicated 

and shall follow rules and regulation of the society, you therefore upon may be governed by Service 

conditions and other terms of the said concern as may applicable. 

If the appointment is acceptable on the above terms & conditions you may give consent and report for duty 

to the Principal St. Wilfred’s College for Law on the date specified above. 

 

 

Principal



   

 

Ref No.:   SWCL/2019/AP/AL/7                                                                             Date: 3/6/2019 

APPOINTMENT LETTER 

To 

Ms. Mamta Gorali 

 

 

Dear Sir/Ma’am, 

We are glad to inform you that on the recommendation of the selection committee you are hereby appointed 

on the post of Assistant Professor in Law on probation of 2 years in the   UGC pay scale Rs. 15600-39100 as 

per norms for the purpose besides making a Gross Pay of INR 18,520 per month. You are requested to join the 

college on 25/06/2019. Your appointment is on the following terms & condition. 

100. You have to deposit the original marksheet/degree of the last qualifying exam.  

101. Your conduct and behavior in the institution will be governed by the rules and regulations of the 

society. 

102. Your performance will be duly assessed and evaluated on completion of each one year during 

probation period. 

103. You will not leave the organization in mid-session. 

104. Your employment will be subject to termination at any time. 

(w) As and when the institution comes to know of any conviction by the Court of Law during the tenure 

of service or conviction and/or any bad record in the past under the previous employer, or because 

of your giving false information at the time, appointment or concealed any material information or 

given any false details in the application form or otherwise as regard age, education, qualification, 

experience, salary etc. 

(x) If you are found to be not possessing desired qualification as mentioned. 

105. In case of leaving the organization you will have to give a notice of one month in writing or pay in 

lieu or such notice period. However no such notice is required for termination from the side of 

management. 

106. You will have to devote time exclusive to the activities and affairs of this Institution and will not 

become directly or indirectly engaged or interested in any other activity of occupation that directly 

competes with the interests of organization. 

107. During the tenure of service, you will wholly devote yourself to work assigned to you and will not 

undertake any other employment either on full time basis without prior permission of the institution in 

writing. Any contravention of this condition will entail termination of your services from the institution.  

108. Your services are liable to be transferred, wholly or partially, from one unit or department to another 

unit department. In such case, you will abide by responsibilities expressly vested or implied or 

communicated and shall follow rules and regulation of the society, you therefore upon may be governed 

by Service conditions and other terms of the said concern as may applicable. 

If the appointment is acceptable on the above terms & conditions you may give consent and report for duty 

to the Principal St. Wilfred’s College for Law on the date specified above. 

 

 

Principal



   

 

Ref No.:   SWCL/2014/AP/AL/2                                                                             Date: 8/12/2014 

APPOINTMENT LETTER 

To 

Ms. Parija Mumbaikar 

 

 

Dear Sir/Ma’am, 

We are glad to inform you that on the recommendation of the selection committee you are hereby appointed 

on the post of Assistant Professor in Law on probation of 2 years in the   UGC pay scale Rs. 15600-39100 as 

per norms for the purpose besides making a Gross Pay of INR 17,550 per month. You are requested to join the 

college on 10/12/2014. Your appointment is on the following terms & condition. 

109. You have to deposit the original marksheet/degree of the last qualifying exam.  

110. Your conduct and behavior in the institution will be governed by the rules and regulations of the 

society. 

111. Your performance will be duly assessed and evaluated on completion of each one year during 

probation period. 

112. You will not leave the organization in mid-session. 

113. Your employment will be subject to termination at any time. 

(y) As and when the institution comes to know of any conviction by the Court of Law during the tenure 

of service or conviction and/or any bad record in the past under the previous employer, or because 

of your giving false information at the time, appointment or concealed any material information or 

given any false details in the application form or otherwise as regard age, education, qualification, 

experience, salary etc. 

(z) If you are found to be not possessing desired qualification as mentioned. 

114. In case of leaving the organization you will have to give a notice of one month in writing or pay in 

lieu or such notice period. However no such notice is required for termination from the side of 

management. 

115. You will have to devote time exclusive to the activities and affairs of this Institution and will not 

become directly or indirectly engaged or interested in any other activity of occupation that directly 

competes with the interests of organization. 

116. During the tenure of service, you will wholly devote yourself to work assigned to you and will not 

undertake any other employment either on full time basis without prior permission of the institution in 

writing. Any contravention of this condition will entail termination of your services from the institution.  

117. Your services are liable to be transferred, wholly or partially, from one unit or department to another 

unit department. In such case, you will abide by responsibilities expressly vested or implied or 

communicated and shall follow rules and regulation of the society, you therefore upon may be governed 

by Service conditions and other terms of the said concern as may applicable. 

If the appointment is acceptable on the above terms & conditions you may give consent and report for duty 

to the Principal St. Wilfred’s College for Law on the date specified above. 

 

 

Principal



   

 

Ref No.:   SWCL/2016/AP/AL/2                                                                             Date: 13/08/2016 

APPOINTMENT LETTER 

To 

Ms. Pooja Singh 

 

 

Dear Sir/Ma’am, 

We are glad to inform you that on the recommendation of the selection committee you are hereby appointed 

on the post of Assistant Professor in Law on probation of 2 years in the   UGC pay scale Rs. 15600-39100 as 

per norms for the purpose besides making a Gross Pay of INR 16,530 per month. You are requested to join the 

college on 21/09/2016. Your appointment is on the following terms & condition. 

118. You have to deposit the original marksheet/degree of the last qualifying exam.  

119. Your conduct and behavior in the institution will be governed by the rules and regulations of the 

society. 

120. Your performance will be duly assessed and evaluated on completion of each one year during 

probation period. 

121. You will not leave the organization in mid-session. 

122. Your employment will be subject to termination at any time. 

(aa) As and when the institution comes to know of any conviction by the Court of Law during the tenure 

of service or conviction and/or any bad record in the past under the previous employer, or because 

of your giving false information at the time, appointment or concealed any material information or 

given any false details in the application form or otherwise as regard age, education, qualification, 

experience, salary etc. 

(bb) If you are found to be not possessing desired qualification as mentioned. 

123. In case of leaving the organization you will have to give a notice of one month in writing or pay in 

lieu or such notice period. However no such notice is required for termination from the side of 

management. 

124. You will have to devote time exclusive to the activities and affairs of this Institution and will not 

become directly or indirectly engaged or interested in any other activity of occupation that directly 

competes with the interests of organization. 

125. During the tenure of service, you will wholly devote yourself to work assigned to you and will not 

undertake any other employment either on full time basis without prior permission of the institution in 

writing. Any contravention of this condition will entail termination of your services from the institution.  

126. Your services are liable to be transferred, wholly or partially, from one unit or department to another 

unit department. In such case, you will abide by responsibilities expressly vested or implied or 

communicated and shall follow rules and regulation of the society, you therefore upon may be governed 

by Service conditions and other terms of the said concern as may applicable. 

If the appointment is acceptable on the above terms & conditions you may give consent and report for duty 

to the Principal St. Wilfred’s College for Law on the date specified above. 

 

 

Principal



   

 

Ref No.:   SWCL/2019/AP/AL/4                                                                             Date: 10/5/2019 

APPOINTMENT LETTER 

To 

Ms. Reena Pandey 

 

 

Dear Sir/Ma’am, 

We are glad to inform you that on the recommendation of the selection committee you are hereby appointed 

on the post of Assistant Professor in Law on probation of 2 years in the   UGC pay scale Rs. 15600-39100 as 

per norms for the purpose besides making a Gross Pay of INR 17,510 per month. You are requested to join the 

college on 15/05/2019. Your appointment is on the following terms & condition. 

127. You have to deposit the original marksheet/degree of the last qualifying exam.  

128. Your conduct and behavior in the institution will be governed by the rules and regulations of the 

society. 

129. Your performance will be duly assessed and evaluated on completion of each one year during 

probation period. 

130. You will not leave the organization in mid-session. 

131. Your employment will be subject to termination at any time. 

(cc) As and when the institution comes to know of any conviction by the Court of Law during the tenure 

of service or conviction and/or any bad record in the past under the previous employer, or because 

of your giving false information at the time, appointment or concealed any material information or 

given any false details in the application form or otherwise as regard age, education, qualification, 

experience, salary etc. 

(dd) If you are found to be not possessing desired qualification as mentioned. 

132. In case of leaving the organization you will have to give a notice of one month in writing or pay in 

lieu or such notice period. However no such notice is required for termination from the side of 

management. 

133. You will have to devote time exclusive to the activities and affairs of this Institution and will not 

become directly or indirectly engaged or interested in any other activity of occupation that directly 

competes with the interests of organization. 

134. During the tenure of service, you will wholly devote yourself to work assigned to you and will not 

undertake any other employment either on full time basis without prior permission of the institution in 

writing. Any contravention of this condition will entail termination of your services from the institution.  

135. Your services are liable to be transferred, wholly or partially, from one unit or department to another 

unit department. In such case, you will abide by responsibilities expressly vested or implied or 

communicated and shall follow rules and regulation of the society, you therefore upon may be governed 

by Service conditions and other terms of the said concern as may applicable. 

If the appointment is acceptable on the above terms & conditions you may give consent and report for duty 

to the Principal St. Wilfred’s College for Law on the date specified above. 

 

 

Principal



   

 

Ref No.:   SWCL/2017/AP/AL/2                                                                             Date: 10/6/2017 

APPOINTMENT LETTER 

To 

Ms. Snehal Sonawane 

 

 

Dear Sir/Ma’am, 

We are glad to inform you that on the recommendation of the selection committee you are hereby appointed 

on the post of Assistant Professor in Law on probation of 2 years in the   UGC pay scale Rs. 15600-39100 as 

per norms for the purpose besides making a Gross Pay of INR 16,610 per month. You are requested to join the 

college on 13/06/2017. Your appointment is on the following terms & condition. 

136. You have to deposit the original marksheet/degree of the last qualifying exam.  

137. Your conduct and behavior in the institution will be governed by the rules and regulations of the 

society. 

138. Your performance will be duly assessed and evaluated on completion of each one year during 

probation period. 

139. You will not leave the organization in mid-session. 

140. Your employment will be subject to termination at any time. 

(ee) As and when the institution comes to know of any conviction by the Court of Law during the tenure 

of service or conviction and/or any bad record in the past under the previous employer, or because 

of your giving false information at the time, appointment or concealed any material information or 

given any false details in the application form or otherwise as regard age, education, qualification, 

experience, salary etc. 

(ff) If you are found to be not possessing desired qualification as mentioned. 

141. In case of leaving the organization you will have to give a notice of one month in writing or pay in 

lieu or such notice period. However no such notice is required for termination from the side of 

management. 

142. You will have to devote time exclusive to the activities and affairs of this Institution and will not 

become directly or indirectly engaged or interested in any other activity of occupation that directly 

competes with the interests of organization. 

143. During the tenure of service, you will wholly devote yourself to work assigned to you and will not 

undertake any other employment either on full time basis without prior permission of the institution in 

writing. Any contravention of this condition will entail termination of your services from the institution.  

144. Your services are liable to be transferred, wholly or partially, from one unit or department to another 

unit department. In such case, you will abide by responsibilities expressly vested or implied or 

communicated and shall follow rules and regulation of the society, you therefore upon may be governed 

by Service conditions and other terms of the said concern as may applicable. 

If the appointment is acceptable on the above terms & conditions you may give consent and report for duty 

to the Principal St. Wilfred’s College for Law on the date specified above. 

 

 

Principal



   

 

Ref No.:   SWCL/2019/AP/AL/2                                                                             Date: 5/4/2019 

APPOINTMENT LETTER 

To 

Dr. Rajesh Kumar Singh 

 

 

Dear Sir/Ma’am, 

We are glad to inform you that on the recommendation of the selection committee you are hereby appointed 

on the post of Assistant Professor in Law on probation of 2 years in the   UGC pay scale Rs. 15600-39100 as 

per norms for the purpose besides making a Gross Pay of INR 15,850 per month. You are requested to join the 

college on 11/4/2019. Your appointment is on the following terms & condition. 

145. You have to deposit the original marksheet/degree of the last qualifying exam.  

146. Your conduct and behavior in the institution will be governed by the rules and regulations of the 

society. 

147. Your performance will be duly assessed and evaluated on completion of each one year during 

probation period. 

148. You will not leave the organization in mid-session. 

149. Your employment will be subject to termination at any time. 

(gg) As and when the institution comes to know of any conviction by the Court of Law during 

the tenure of service or conviction and/or any bad record in the past under the previous employer, or 

because of your giving false information at the time, appointment or concealed any material 

information or given any false details in the application form or otherwise as regard age, education, 

qualification, experience, salary etc. 

(hh) If you are found to be not possessing desired qualification as mentioned. 

150. In case of leaving the organization you will have to give a notice of one month in writing or pay in 

lieu or such notice period. However no such notice is required for termination from the side of 

management. 

151. You will have to devote time exclusive to the activities and affairs of this Institution and will not 

become directly or indirectly engaged or interested in any other activity of occupation that directly 

competes with the interests of organization. 

152. During the tenure of service, you will wholly devote yourself to work assigned to you and will not 

undertake any other employment either on full time basis without prior permission of the institution in 

writing. Any contravention of this condition will entail termination of your services from the institution.  

153. Your services are liable to be transferred, wholly or partially, from one unit or department to another 

unit department. In such case, you will abide by responsibilities expressly vested or implied or 

communicated and shall follow rules and regulation of the society, you therefore upon may be governed 

by Service conditions and other terms of the said concern as may applicable. 

If the appointment is acceptable on the above terms & conditions you may give consent and report for duty 

to the Principal St. Wilfred’s College for Law on the date specified above. 

 

 

Principal 

 



   

 

 

 

 

Ref No.:   SWCL/2019/AP/AL/9                                                                   Date: 15/06/2019 

APPOINTMENT LETTER 

To 

Ms. Priyanka 

 

Dear Sir/Ma’am, 

We are glad to inform you that on the recommendation of the selection committee you are hereby appointed 

on the post of Principal in Law on probation of 2 years in the   UGC pay scale Rs. 15600-39100 as per norms 

for the purpose besides making a Gross Pay of INR 15,600 per month. You are requested to join the college on 

28/06/2019. Your appointment is on the following terms & condition. 

154. You have to deposit the original marksheet/degree of the last qualifying exam.  

155. Your conduct and behavior in the institution will be governed by the rules and regulations of the 

society. 

156. Your performance will be duly assessed and evaluated on completion of each one year during 

probation period. 

157. You will not leave the organization in mid-session. 

158. Your employment will be subject to termination at any time. 

(ii) As and when the institution comes to know of any conviction by the Court of Law during the tenure 

of service or conviction and/or any bad record in the past under the previous employer, or because 

of your giving false information at the time, appointment or concealed any material information or 

given any false details in the application form or otherwise as regard age, education, qualification, 

experience, salary etc. 

(jj) If you are found to be not possessing desired qualification as mentioned. 

159. In case of leaving the organization you will have to give a notice of one month in writing or pay in 

lieu or such notice period. However no such notice is required for termination from the side of 

management. 

160. You will have to devote time exclusive to the activities and affairs of this Institution and will not 

become directly or indirectly engaged or interested in any other activity of occupation that directly 

competes with the interests of organization. 

161. During the tenure of service, you will wholly devote yourself to work assigned to you and will not 

undertake any other employment either on full time basis without prior permission of the institution in 

writing. Any contravention of this condition will entail termination of your services from the institution.  

162. Your services are liable to be transferred, wholly or partially, from one unit or department to another 

unit department. In such case, you will abide by responsibilities expressly vested or implied or 

communicated and shall follow rules and regulation of the society, you therefore upon may be governed 

by Service conditions and other terms of the said concern as may applicable. 

If the appointment is acceptable on the above terms & conditions you may give consent and report for duty 

to the Principal, St. Wilfred’s College for Law on the date specified above. 

 

 

Principal 

 

 



   

 

 

 

Ref No.:   SWCL/2019/AP/AL/10                                                                   Date: 15/06/2019 

APPOINTMENT LETTER 

To 

Ms. Ashwani 

 

 

Dear Sir/Ma’am, 

We are glad to inform you that on the recommendation of the selection committee you are hereby appointed 

on the post of Principal in Law on probation of 2 years in the   UGC pay scale Rs. 15600-39100 as per norms 

for the purpose besides making a Gross Pay of INR 15,600 per month. You are requested to join the college on 

03/07/2019. Your appointment is on the following terms & condition. 

163. You have to deposit the original marksheet/degree of the last qualifying exam.  

164. Your conduct and behavior in the institution will be governed by the rules and regulations of the 

society. 

165. Your performance will be duly assessed and evaluated on completion of each one year during 

probation period. 

166. You will not leave the organization in mid-session. 

167. Your employment will be subject to termination at any time. 

(kk) As and when the institution comes to know of any conviction by the Court of Law during 

the tenure of service or conviction and/or any bad record in the past under the previous employer, or 

because of your giving false information at the time, appointment or concealed any material 

information or given any false details in the application form or otherwise as regard age, education, 

qualification, experience, salary etc. 

(ll) If you are found to be not possessing desired qualification as mentioned. 

168. In case of leaving the organization you will have to give a notice of one month in writing or pay in 

lieu or such notice period. However no such notice is required for termination from the side of 

management. 

169. You will have to devote time exclusive to the activities and affairs of this Institution and will not 

become directly or indirectly engaged or interested in any other activity of occupation that directly 

competes with the interests of organization. 

170. During the tenure of service, you will wholly devote yourself to work assigned to you and will not 

undertake any other employment either on full time basis without prior permission of the institution in 

writing. Any contravention of this condition will entail termination of your services from the institution.  

171. Your services are liable to be transferred, wholly or partially, from one unit or department to another 

unit department. In such case, you will abide by responsibilities expressly vested or implied or 

communicated and shall follow rules and regulation of the society, you therefore upon may be governed 

by Service conditions and other terms of the said concern as may applicable. 

If the appointment is acceptable on the above terms & conditions you may give consent and report for duty 

to the Principal, St. Wilfred’s College for Law on the date specified above. 

 

 

Principal 

 



   

 

 

 

Ref No.:   SWCL/2019/AP/AL/11                                                                   Date: 15/06/2019 

APPOINTMENT LETTER 

To 

Mr. Vijay  Khandekar 

 

 

Dear Sir/Ma’am, 

We are glad to inform you that on the recommendation of the selection committee you are hereby appointed 

on the post of Principal in Law on probation of 2 years in the   UGC pay scale Rs. 15600-39100 as per norms 

for the purpose besides making a Gross Pay of INR 15,600 per month. You are requested to join the college on 

21/06/2019. Your appointment is on the following terms & condition. 

172. You have to deposit the original marksheet/degree of the last qualifying exam.  

173. Your conduct and behavior in the institution will be governed by the rules and regulations of the 

society. 

174. Your performance will be duly assessed and evaluated on completion of each one year during 

probation period. 

175. You will not leave the organization in mid-session. 

176. Your employment will be subject to termination at any time. 

(mm) As and when the institution comes to know of any conviction by the Court of Law during 

the tenure of service or conviction and/or any bad record in the past under the previous employer, or 

because of your giving false information at the time, appointment or concealed any material 

information or given any false details in the application form or otherwise as regard age, education, 

qualification, experience, salary etc. 

(nn) If you are found to be not possessing desired qualification as mentioned. 

177. In case of leaving the organization you will have to give a notice of one month in writing or pay in 

lieu or such notice period. However no such notice is required for termination from the side of 

management. 

178. You will have to devote time exclusive to the activities and affairs of this Institution and will not 

become directly or indirectly engaged or interested in any other activity of occupation that directly 

competes with the interests of organization. 

179. During the tenure of service, you will wholly devote yourself to work assigned to you and will not 

undertake any other employment either on full time basis without prior permission of the institution in 

writing. Any contravention of this condition will entail termination of your services from the institution.  

180. Your services are liable to be transferred, wholly or partially, from one unit or department to another 

unit department. In such case, you will abide by responsibilities expressly vested or implied or 

communicated and shall follow rules and regulation of the society, you therefore upon may be governed 

by Service conditions and other terms of the said concern as may applicable. 

If the appointment is acceptable on the above terms & conditions you may give consent and report for duty 

to the Principal, St. Wilfred’s College for Law on the date specified above. 

 

 

Principal 

 



   

 

 

Ref No.:   SWCL/2019/AP/AL/12                                                                   Date: 15/06/2019 

APPOINTMENT LETTER 

To 

Mr. KC Rai 

 

 

Dear Sir/Ma’am, 

We are glad to inform you that on the recommendation of the selection committee you are hereby appointed 

on the post of Principal in Law on probation of 2 years in the   UGC pay scale Rs. 15600-39100 as per norms 

for the purpose besides making a Gross Pay of INR 15,600 per month. You are requested to join the college on 

05/07/2019. Your appointment is on the following terms & condition. 

181. You have to deposit the original marksheet/degree of the last qualifying exam.  

182. Your conduct and behavior in the institution will be governed by the rules and regulations of the 

society. 

183. Your performance will be duly assessed and evaluated on completion of each one year during 

probation period. 

184. You will not leave the organization in mid-session. 

185. Your employment will be subject to termination at any time. 

(oo) As and when the institution comes to know of any conviction by the Court of Law during 

the tenure of service or conviction and/or any bad record in the past under the previous employer, or 

because of your giving false information at the time, appointment or concealed any material 

information or given any false details in the application form or otherwise as regard age, education, 

qualification, experience, salary etc. 

(pp) If you are found to be not possessing desired qualification as mentioned. 

186. In case of leaving the organization you will have to give a notice of one month in writing or pay in 

lieu or such notice period. However no such notice is required for termination from the side of 

management. 

187. You will have to devote time exclusive to the activities and affairs of this Institution and will not 

become directly or indirectly engaged or interested in any other activity of occupation that directly 

competes with the interests of organization. 

188. During the tenure of service, you will wholly devote yourself to work assigned to you and will not 

undertake any other employment either on full time basis without prior permission of the institution in 

writing. Any contravention of this condition will entail termination of your services from the institution.  

189. Your services are liable to be transferred, wholly or partially, from one unit or department to another 

unit department. In such case, you will abide by responsibilities expressly vested or implied or 

communicated and shall follow rules and regulation of the society, you therefore upon may be governed 

by Service conditions and other terms of the said concern as may applicable. 

If the appointment is acceptable on the above terms & conditions you may give consent and report for duty 

to the Principal, St. Wilfred’s College for Law on the date specified above. 

 

 

Principal 

 


